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This paper aims to survey some characteristics of the Joint Consultation 
System(JCS) in Japan. The following four characteristics are depicted. First, the 
dependence for the JCS is very high because of the organizational quality. Secondly, 
the facilities of the JCS has developed substitutable ones instead of the formal labor 
unions after the World War II. Thirdly, the JCS in Japan is not based on the legal 
restrictions, but the mutual trust relationship between employers and workers. 
Fourthly, the JCS and the collective bargaining which are basically heterogeneous are 
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